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The Influence of Expanding Universities on the

Investment of Higher Education Human Resources

Lin Yi Hua
PhD, Department of Education, National Cheng-chi University

Abstract

In response to the society's expectation of accepting higher education, Taiwan

began 410 education reform activities since 1994 and expanding universities. At
present, the net enrollment rate of higher education in Taiwan has exceeded 70% and
it has become universal access type education. However, the implementation of
education reform has been nearly 30 years, and it’s worthwhile to examine the impact
of its investment on human resources of higher education. Based on this, this paper
will use the relevant report data of domestic government departments and "OECD
Education at a glance" data to review the impact higher education expansion policy in
Taiwan. Findings from this study lead to the following conclusions: (1) Bothe of the
ratio of higher education funds to GDP in Taiwan and OECD have not risen as the
increase in net enrollment rate of higher education. The gap in Taiwan is even greater
and the dilution of higher education resources is relatively high; (2) Admission
opportunities are still relatively favorable for those with high socioeconomic status,
which may adversely affect the social mobility of low-socioeconomic-status students;
(3)Compared with OECD countries, Taiwan ‘s university graduate unemployment
rate is not only higher than other education levels, but also the increase of salary is
relatively fewer. The advantages of university diploma in labor market are quite

limited.

Keywords : expanding universities, higher education expansion, human resources

investment




EEEETmET 0202009 (2) 0 H 119-134

= — A-A*
= ANl

— ~ WIEERE

BN ERGHEEI NG RS MRA B EACE AR E
TR 2R\ TTEAR G EGER R - BN BRI A\ IR Ry
SENTIGEENEREAR - BE R M SR E R R MeEAEE
BT i —TH A BB HIERS > FREER B A\ 32 B R M HUS AR AR B ISR B
AN SR AL G HER A 1 SFERE PR AT E e SR EE
TETTHRASRIN R - BN EFREF TR RS - SEBUFFHE RS FR
B o IR IR A R B AR - BiE B R IER B B P w5
£ > OECD (2015) RIFAIE G BB RARA ST E FE AL EHFHE -
EEH 22% N RE L EREE -

B AR R T BRI - i BB A » iR B A%
EHAUS RESOB AT I o RRIEIRRH 1994 FEHHE 410 HEUEEES) - &
BN B BB B RHE A RSB HCRATITR - BB AR - e
BERIER RGN - LR B R » A LR R T S
FERR L 20 6447 » REIAERIGMERER 24 525  BEHEHEERD
i 70% » DL Trow (1973) FPSFEERITESHE VEMmE - REHSIE
R T R -

— PR B R A2 A6 5 - DR (SRR S AT -
BB S BT T - SRS BT AR RIS S AT AR BT
ERITERTEN - R AR S A MR TR IR - 15 55t
GRS TSRS  H P SRR B AR - AR S
R LML T A A B ST S KR BIE 2
REE A EAR A S8 Rae LI S B g RS A IR
EES G E) » SRS LR R R T e 2 S5 - AR
TRV AR 1 A5 S EL B AR S B T s A FTNas 2 RlEls
IR » AR A TR IR R AR R B R S AT
HERE - EEANAT
— R SR B B A TR E T
= R AR S A\ B R -
= B SRR AR R R -

U~ R SR SR AT R EL A -

£ 121 H




28R ETmAT > 202009 (2) H 119-134 _‘e"{’ﬁ

B~ TR RS

— ~ NITEARGRHIZS B

TEHB A DU SE Je B 3 By T AR 4 RE AV A A s B B AR SR
ANZEZERNN LT - F5&E -~ HRESFHIPERE » 78 20 B FEREEERS
TR 2 TR s DU IR A 2 B RIS e 2 By B IR TR AV A R T A E
R EREA - MR RKEEBIIEE T2 A ST > R Z W A ST Ry B2
BEA - EANNHVESEE 2 BT - &0 7 52 Adam Smith (1776/2000) 7~ ([
& &) (The Wealth of Nations ) B[[2%] > EiEHEREANIN AR ST EET
SOBERCRINEAR > —HEE L K At g KRR EEERS  REgEEEA
THET B RS EREEEES > I T REUNIER AR BRI A HhHE -

W H SO 813 I Schultz i3 1960 FEEEFHE G F G LA TIE
A$%E ) (Human Capital Investment and Urban Competitiveness ) FyrH =833 8HER
B N TTEARAVEERERE - 18ZER A TP E EANHE I TREE R R
ANITERFE  Schultz (1961) 55 N JTEAR T LU Rl AAEHIGE ~ £46E ~ H2
RN SFEE - AN ESR AT EE I EREIEEEER S  H
R NJTEAR BRSBTS GEREATEE - KA E Y E E R RFME R
BEEREA AN REZ » BUNEBIEREE - EBEI%E - A1
BIEDCR - KEIEm ANZEARPm  #FEHRAES A ERFE BN
FHEIZR B AR T ROETEREE » IR B R B RS A 45 R AR T B PT {S:

BEEHNATTER®INS » MER—EHE - AR ATTERIEERK
(Barro, 1991 ; Becker, 1964 ; Mankiw, Romer, & Weil, 1992 ; Mincer, 1958 ) - £
JEE i FHLORIE  JTEATE N FEERGiHI$E4E (OECD, 2015 ) » RELSUERHEZ
BEERIR R RERR B AR A SRS ARIREERN AL - W AFTEIL 35 R VERE » —
HEERE NS  FEEREEREEES - AEERINERI S » CHET
LEHAT A F R E B 2 = s - sER L& RN i R & §5F2E (Psacharopolos &
Woodhall, 1985/1991) » {EBIZK AT » BIZRAVEE IMIHETE E 0= B i 55 8l
ANT71 > —BEZREFHR S NTER - #A B PR R W R L EHY
BORGLOR Rl R SR8 S 7 (Mincer, 1974)

ERPEZEFHERIR A - BELT OECD (2015) BB EEE =10
DU - B RREREH SIS BEEAE - S LU N NS
FPIRGY 60% » 15 HEFE AN CIHIREE R 70% » 1B SFHEFE2EATH
SR 80% @ HEEAHVHSERIIBENS - S5/MUERITH » s Ll
FEANDISRSERG Ry 12.8% » 2 ALIRSERG Ry 7.7% » s FAEFEEA

£ 12 H




2B ENmAT > 202009 (2) H 119-134 _‘gﬁ—’d

CINASER R 5.1% @ B EEITAERMBERIE - T8 REEa S
2 DI A IR A R B S A LI A 40 60% » K%
s AU A KIIE 20% - 47+ BTES M OECD B » Bk
BEREALE T » (B A2 B S A S Ik e 30 3 T T
5

H—JH > EAEZSEREFEE (HIRNEZSERENTERRK
A~ DUECRHE N S EH SIS S RSN ASE ) » OECD BZ 9514
AIE AU By 14% » 2Ry 11.5% > EEAUR R E S 29.3%07F Uz o i
RS T 2ZNSEE B2 e ERE SRR TR s h B2 EhE T
2 f% o MRS THE » HEREEEY SFRENALEBEE SR - ek
Bt St e 1R o W EIRERE R DA e E AR EH A S SEB M E 0 SEEAdt
Uz By 10.6% » 2 PSRRI By 8.6% » 2 2 MEE LB HAE A 2K /=2 37.2% 1928
FLliza® (OECD, 2015) » 48 Lafids - SR E HNMEANBGE AT E#]
B E e Py 5 -

— ~ FkE K OECD HIR = FHAH ERIFE

ZEF A EAR R E L& AR it = F R AT G
FAETHEHERERERE 2 - S BN R & FEE AT AR A - &=
REFHEWENEE - T 28 RS B it SR S F R LB G IR
fgrm (OECD, 2014) - OECD (2015) RITHIH & BB ST%HIEF A LER
2 R B L FEFEREN S FEE 0 22% AREE L EREE (B2
FEFm SR 90% ) » (ETEEN ~ fEEY ~ ft: - BEMAIFRIAGRE 4% A e 4
¥t - LA RET 2 OECD BIR S HFHEHERESS -

B EHGESRES N —REE - FLEZREEAG 1994 F345E 410 2
DUES) - BBUTFHEBN R RS BEAECR - S 5e R EIE A EHERRE SR
ALl o IREGEHED (2019a) HUGETEIREUR - BB 1994 SRS BRI S
S5t 58 B BRI R 72 > HRMEREES RRERRY 1.2 % 2 2018
ARSI IR AT 141 B > BRI R (& 12 By > ]S
RERER & BRI 11.8 % > R KEEFHERENNIEREY - 5
EREFHEFE 2 > R = IR S SR AT ER Y 2003 5 69.7%
ZF 2018 FFESRFZE 85.7% » FEEME 20%DL L TifEE R EEL 13.6%[F
£ 9% (FUEHED > 2014 1 2019b) » BUR KRBV I AR AR T
e PR E SR SR A TR E Ry S

R SRS HBERARIT R - T 2015 EAVHERRA] T2.8% » B

£ 123 H




EBEmAT 0 202009 (2) 0 H 119-134

AT BRI R WIREERLY 68 8% H A2 » A il S OECD 1445 38.4%HBA55ME 22
WSEE 47.0% ~ IFEK 40.4% > DURBOMBIZZ (055 41.4% ~ JEE] 47.2% ~ 1EE]
27.5% ~ 256 27.9%%% (FEHES > 2018a) o DU RS BUFEERAKE (WF
1) » FREE 2005 Y 62%FEFFZE 2015 1Y 73% » G 17.7% » FH¥EH OECD
B2 P AR RN TR RREY 11.8% » By S dHEEER Ty 39%N BN » TRE =5
BEFEERNMES TS HaE R EERIVEEIMHE S - 82 Trow(1973)
Frid e A B TERIIPEE: - HpE s (elite type) fEE2R L 15% LT » KR
ZUE (mass type ) (FER Fy 15% 2 50% [ » £N% 2205 (universal access type )
TEEARAE 50% 2L E - HIE RIS ERVFEESR » BURZHEEGER RN EEH
BRAGHE  MEKEEERECEAL B EEEL -

% 1 KB F OECD BZ & FH A FAESR (B 0 %)

R 62 65 67 70 67 71 71 72 73 73 72.8

OECD 34 34 35 34 36 37 38 38 37 39 384

BRI B S 2008 £ 2018 FEHELETHEE. BIRSELE -
i BERBIEHERETERN — » SR 20 BREE A CDSFESRE > DIFIERER -

EIERIRERZ BIRECN IR B - SR SRR A 2 TR A e
B SRR A S A B SR (e EL B n] S EFE A TRE - wE 2015 SEEREL R
OECD FHEHZ A TLREEEE S E T P EEBeR R R FRENRY 3,871 327T(
BHB > 2018a) - OECD EHBZRAIFEILY 8,202 ST ~ JIZEALY 4,939 FoT ~ B
& 4,763 F27T ~ EPHRILY 4,295 27T~ HARKY 5,229 5T #EELY 4,578 2ot >
RS ] (OECD, 2017) © 47 | » fEHAE S M A B B RS
SU N IREE A HE AKEAE sy P IR R - 1B N IR R BB B =
BfEEFESERNEN -

2~ WIFRHRETA

AR FARIRET B R 52 2 > TR LR DAFR B A FATL KR AL Bt s - 0
e TR TSRS - SN I3 A 071 B BRI ES ~
FERASHERR TR 4 E M EHE HIER M AE T JTAFI il BURHR B E R 7
ey 720 IR TR LR - BEED - S EE AR RISt
HIAFREIE R SR s M3 OECD (&% ( Education at a Glance ) HAH[H]
SEIEN B EUE - DUETTEIANSNERIITEL S - 1 T A B B S S B S 2
Y7 EAET -




EBEmAT 0 202009 (2) 0 H 119-134

— > EHEE I EE

S BB RIMIEEIF M BEET: - e S BIBUN 4R 5B & &1 - A [E]
ZEBRNAEWE IR « Ht AT HEX - DU BRI & ER A
M RS BB BB ESCIR A S E » A Egidmtemns - it
S BNESERE  BUEEE e BEA PR T e A E - 7
SHEBERGALAVEE T » KBEIRZF AR KBRS E  SERENEE
SR EF R A E R (Johnstone & Marcucci, 2007 ) » {38 OECD (2015)
HBREIR - 2000 £ 2005 FH] - H& BRI & HFAE SN 4%
2005 % 2012 RGN 1% > AN AR - F BSR4 A BE I iE gz T
EH LEFZ OECD BN HBF K& IR K EFE(L -

$IERE R, OECD I V4R s e (BN A B EAEL S - 162 2 TR
H > FE L S GDP HREHER 7 OECD BS54 » i A R A
SOFIEERE ] OECD B AT S ATEL - FHBE 2000 (R » BB HIEE S
GDP LLRANE 1.96% AHE FIEE 1.60% » WHELI R 18% » ZHIBEIEREE 2015
£y 1.50% » FEEEZ T » 3F-H4EA OECD B TH5E 340 %e (5 GDP Hhseflget
fa » EBERERA - BYMEAMPIE S 5 GDP L%/ » OECD HZ
TR HEE » DL 2015 470 » FEIA PRSI & GDP LR 0.67% »
FEES i B SR 4 B S+ 341 OBCD B PA9 ABIPIE 4% 5 GDP LE ks
1.2% » A S 5 B SR BRI 8 i+ L S LLAT BRI 1.8 % B OECD FR
P PR S B R RS -

7 2 KB OECD BHZ P #dc s ~ AP #eE b GDP tER (L © %)

OECD 5% 1.50 150 1.50 150 160 1.70 1.60 150 1.54 1.60 1.50

NEPY 130 130 120 | 130 | 1.40 140 140 130 133 130 120

BRI S EBE 2010 2 2019 FHELREHERE 2 BIFELLE -

&r L IRSOR RS T AR S BOFE SR oS 28 5 GDP tER % > 331
HE . OECD EIZ-PHH & BEE B RIS AR SRR T g i - st
KB E BTV HIEES AU I E R S BOFE RS S ) OECD




EBEmAT 0 202009 (2) 0 H 119-134

B PETS B T A S BB T S - BAYRET
G IR A A FEE T RS AR AR (Baker, 2012) » FEIHHY
FEE R EDR R R

= UMK E

HEEFHENEREC R EIRME 2500 ERIEEERAEN > ALK
HEZFREBFEEVEIRIEE (PRERE - 5FR > 2013) > DUIREY 107 7
HEAE > BURFRIER 50 BT AT RERE 2 Wi s FHEUET 436.8 (8T - 1
Y IFERLT SRR BB AT 263.9 (8T - 28401 107 AT LK BB (3
BHl > 2018b) » FAILEMCHRIE Ry BT EACHY 2 & - ZREEANE G H 6 BME - 3
AT R HTE R 7y BOF& 722N « &7 R » BIERESRERRT » 2RI 3 e il
SILRILERES - B/ VE B4R B A EE S HEE RN ALK
S BNIE 4 & Satibr ek S GEEE AU BN (= U TNV

FHE— PR ARSI - (EFREHRH BUN B G USSR > A [
FEEEH AT R AL EARAIL ~ B AT BT RS B R B G FR EEM HI EERAE AiTds
7= Al (2017) R BUFRUARSE R ETE T > FREIRY 3 ey BB ARt AT
REE > gy 1 pRatsEEdRETE AL, > 5940 7 sAIRLER LIRS - BOFEISAES
SR AR ETFLLRAE (FEEL > 2019¢) > WEIAITL R SR
7.9% ~ ANILFCERBEEEE Ry 6.6% o MR —fEREEEER 14.8% » RALEIER
BEEER 13.3% - &5 b > BURIREIZ BGIBE2A plad KR AH B 7 SRR = 3R

SHATE LA IE (2019a) SEWC A REERBUR (AR 3) > IT+4F
A (2007 2 2017 ) FREK A SCECATRE NBIAF I RS KL SRS
PESR > RATISEZ R DL EEE A G TE 8.0% 2 12.4% i ATS-& /1A 40.5%
FE ATT%MNEER - RIS TS E 2 S EFERENIER MEATEEEY 3.8 (% > [
{EH 2007 FFEREN 5 534 Z BN fAIER( 2007 S5 5 {80 2012 /% 4 52017
ol 3.8 8) (BB RS FA G AR M AU EiRAE -

3 WEIR AT SCACAT S ANBRLF o (s RER R BL E B TEEEE

354 AT > ks
2007 8.0% 11.9% 17.8% 23.7% 40.5%
2012 11.3% 18.8% 24.2% 27.9% 46.1%




EBEmAT 0 202009 (2) 0 H 119-134

2017 12.4% 26.7% 31.2% 33.3% 47.7%

BRI © B A TR A4 (2019a) -

FEE KA e E R B Y R B KA A VA EER A e
BARNE  (FEEM AR BB EE RS EZ S F S - A8 WER
B AT - B m S A S A B AR A > AT B A L REEE T DA S
A EES M ARE AIA S EEREEEL IR B e F e
SRATH AV LA S » Wk — BT BN S S &L 22 4R - i T AR 9%
% | (Effective Maintained Inequality ) ( Lucas, 2001) HYEmEL » 4 =S5 EN
R & (AR [EH S B AR A A 55 R TERE L
EARENER I SRR S ARERENE B LR EHRE N EENHE
SIS - MR B ER B A T B

= =ESTE TG

BE AR e B L SR EIRYIIRE - e F a5 E  NMEREE
R - AR HE ARYEEM 7 B1%7E (Blundell, Dearden, Goodman, &
Reed, 2000 ; Sewell & Shah, 1967 ; Walker & Zhu, 2013 ) » {541 OECD [{ZZ 5K
BEEPENT ARG RESCEE S Y 28% @ MILEEZ A REE
SEAERLER A 88% 2L E (OECD, 2012) - JAFRE » H LB SR FERK
H (R4 K@ 1) » FEIRE f DL BARZESRAE 2007 - DARHRN HAZEIEE: »
ZAE LRI S R BENIT AR P B RS P R 2 IR TR (3.7% ) -
KE (EP L) HEFEEINA (4.6%) > RNiafhe HEge LR | #5457
Bh o SLRIIZRE » TEIRE: (L) BEFEEHYAZESRER 2001 B 2004 -
RN EEERE 1551 > H 2005 F£4 2018 FE35 = A = TRk f B pE LI e 26K > B
RREIRE: (LA E) NORVEEF S M E S ISR E » K8 OECD
K FBEFERRE (L) HEIGEHIRERIGEPN IR -

# 4 1B OECD B V446 s 358 (AT : %)

B

it (&) 4.7 43 32 4.8 3.7 3.5 35 32 2.8 3.1 2.9 3.0

= () 5.1 4.9 43 5.6 4.7 42 4.1 3.8 3.8 39 3.7 3.6

RE (8ME) 33 4.1 4.5 5.6 52 5.4 5.3 5.0 4.8 4.8 4.7 4.6

Ly SR 4.6 44 3.9 5.2 4.4 4.2 4.2 4.0 3.8 39 3.8 3.7

OECD EZ

S (SDLE) 3.6 4.1 32 4.9 4.8 5.1 5.3 5.0 4.8 4.6 4.2 3.9




EBEEFRAT > 202009 (2) > H 119-134 R

Ly SR 6.4 6.5 4.9 7.9 7.5 7.9 79 7.5 7.0 6.5 59 5.4

BRI © BH BT EETHEE (2019b) ~ OECD (2019) °
E 2010 LEFEAHE R Z LARIR —4ERY T 2 -

6

5.5
5

4.5

4

35
733
3

2001 2004 2007 2010 2011 2012 2013 2014 2015 2016 2017 2018

1 KB fe OECD BRSSP EIE IR (BAL - %)
EORACR © (7B ER MR (2019b) « OECD (2019) -
RE U REE T (B~ AIGUR REIAS(E L) - #i4UR OECD AER(&LLE) -

IR EIT T EatdE (2019¢) AEHER (A1FR S) - B E L
RS 2 TEWG RREEZ LHFN » HPpRER M EREEFEE

31.4%5 R B SRPEATHISE > H¥ERET (B UTEEREE (18.5%
Fe15.4%) > ERREBIHTS & FHE CBNRE AR A g AR ft e Ey

AR Z2A 5T.0%REEFEAANIE TIEHE > MEAHETVER S o (D
LUN B PEE: > R ITIER LS R E2FT I ARIAERE RA - HA & iR AR F
T8 o BIR AR RS Fr iR FR A B s R B e R B FH Y OECD 52
I BUEEOSEERRAEME 7 B0 B OECD BRI E] 4 5l - fEiimA
ST AEN S > £ OECD B AU RELLL EX0UE > S pETe = H etk -

* 5 RFEFENE LFBED 2 TIFRE ROR B EHRR (B %)

Bl R BA T = (D RER E

HILEMEEREREZ FTERER

FEAFFHZE 18.5 15.4 31.4
TrEtREA A 6.1 4.1 3.4
TEREAR 0.4 2.9 2.7
TR RENES - 0.4 1.1
R EEE R - 3.9 0.8
2IEFH - 0.8 0.6
BRAE - 0.5 0.9
@A G 1.0 0.7 0.2
EHAth 3.1 0.8 1.9
=t-18 29.0 29.5 43.1




EBEmAT 0 202009 (2) 0 H 119-134

BAETIEMS 71.1 70.5 57.0
TORPICHE © B E TR F 24 (2019¢) -

ST > BEAREZ S R E T AR E s - ANME IR TR & Bl & Ay
5 EEEE AR - Mt G RBVERAE - BEE R E L B et
ZN\EZEEFHENLEEFN - (E58HE (2019) Bdg (4015% 6) > FTHF3K
[ R ER S M| S OB ISR AR BRI 2.5 BITE 3 BT M ASFEH
BHZEFR ~ SRR SR AR B AR TR B F A ~ DU G A S LR
2 HIE EBE R SRR R B A SRR A > LR
B VS BRI WI AR IR EFr B 22 A B A/ NS, - B > AT R BRI AE I
IEFEIEIE  (7.2%) FEEHRER (7.8%)  FESPEE (13.1%) KETLIT
(16.2%) AA/NZER - B At - RIS AEELL EEEES ) aisE i &
HEAE A - (HEES AR TS HEM B IR EETS  Ethae R a o RS
SRR RFPEA TR ES R BRSO EME v] fE R R R ARG
EBHIRRATE -

% 6 SHHREETELEREEHAFEEEMERE (B Jo)

974 19659 21,089 23709 26558 31,537
101 48 20,359 21,709 23,709 26,677 31,560
106 4E 22,852 23,841 25,559 28,475 33,668
10 AERTHIE 16.2% 13.1% 7.8% 7.2% 6.8%

BRI - BEELE ZENE (2019) ¢

G Lo EESECFESRR  BEEE NI - SETTENEG - DIREES TS
WU VUK PR T B B S R e Y R 45 IR - I8 OECD BRHIAE A
R SRS FAE HA R R « KERREE S - S E RS
2 EIsBA L ~ DU ERSRIR ISE R (= B B R (RS R LS R AT BE
HEAFEREEFEERREIASEE  BHNEREEHHREE B E 2
AREE o HRET ERRIEIER -

{h -~ $SemEER

AN
A (e EIH;H

(—) #E K OECD B¢ = #dkE 5 GDP ELAR PRI FAEER AR S [F F i
RIRE = R R B S R MR A B S




EEEETmET 0202009 (2) 0 H 119-134

AW FEEEREUR - FEIEL OECD BZ Atk Hib = FE SR A MRS
e = A E 5 GDP LERABIRAE R lEHIIFD > A EMHEY OECD %R
1> WEEBERAEEE AT REE S © Bt - KEVZBIEESR SRR S
MHEHRENEE - BSECHEEREH OECD Bz VTS - B4 - BEFARK
B = 48 E 5 GDP ELARAYFEIRA S Y OECD BZ 1S » HIREIAEFIAE A
MRy ) » SIS 4 5S> F B OECD EIZ A B P IR AL E L S 8 ple- & 1
] RE(E R E EE B 2515/ VB R B R A IR BR ST & - Ry PRlEER
ARV EIR - WART 805 anE M BIPRERTT > A B TR SRS
e R EHAE P FVE IR BEE R E T Hiefat S S B E TR RdE 1

BH o

(Z) EEdERZ ARG MR 2 EH LA A FIERAE > SIS AR B A ]
R E e H R g Eh

IR R NER e RS DA M A B B AT T2 R 9152 > IR AT
FLEEREUR - SR AR A s AL H U S ERLA I
B K2 REEHEAI RECH R TRES - AA S EREEE
S TSR ECRR A I 1L 2 - AR R RE AT A 2 A Y S STt 22 (R (A S 55 55 AV A
fE N BAFEAREE RS > &E i REE LTS ESIE - EREE W
AMEARENHEHRS -

(=) HHEFY OECD (5 - WEIKEFE RN ESNHEMA SR > HFr&
W TRR TR 1R - RESUSEOITGIRIVES AR

AWFEEEREUR > OECD o B ARSSURHVRSER (R B e 139 > AILUEH
HEFAENER - AREEREFE RN IER SN BT > HAERS
PHEIBSER TR EAE NSRS A ~ SRERFEIRATIT ARG BA R » BLRHS AR
SUBEARRLZ PAARER S AES, » Fe RGN n] e B AG Rl 5 <O SR AHR > 28
FERTACE FHE R RS A B AR R N REEE AL BEN
HFEETH ~ DUCCERR AR EERE GRS > MEE IR -

T R
(—) e TEBRAER R AT E - W E ERPEE R T
WIBEAEEN  KEISZCFEER S OECD HZET% - HAEMEH

& 5 GDP EERANME F B ReE #E 5 GDP ELREIEE S Al ERELES
PUEEEHIRR R AR AT S, - BEZRS B BOIR e & 8 F BURA 25 ] - (B8

£ 130 H




EEEETmET 0202009 (2) 0 H 119-134

NBEEEE B BEREZIRAE R MR BE AN B
THEF T > BRESEIRE A TPIIERF SRS IIEF A S - deRF R RS
HYZKSPAN - TEHZERE R o Bo s Bh 0 €8 8y - SRR L R R 2= S
S R A E S BB AR E RIS RE S A FERGET S REGE
FREEM A ST RATECEA RNV R B B ESERCA FR il s ics s
KBRS > TR SFHENASEE -

(Z) BIIRiES B4 7 S R BB ARS8 - LIRS m®)

(I ARSI » B SUIOR RIS G G G I 2 R R T A
B R R B e B R B R BT B G 8 SRR » A T A BT
e R T BB R e A » RN 58 B L 4 R 7 LA
BTN - B SRR M AR R LA R R R A TR A SR 428 -
SRS LR T SRS B AT (T R R (R e SR e
SEE - HEI NG O R ER U RRETRE) DR i
R S A T B AL P M B2 3 R BB 2 B P
37 AR R R A R R -

() Wl BRTEE0EE - WEP TR AR TR

BB BRI HERR RSP A AR B SRS A U st
GELAEPER T EKLAE - ZR I - BRI S > BB st e B8 TS
FORIE > B & OF e A IR 2 B HARER MR —(EE R R %/ DR
AR b ETEEEE SR EN TR - QRS g R SRR E
(B - R e T TR AR R SRS R IR INETTE T DIOR P s SISk SR A
fir > SR EEMTERSE NN > DU S RESUBAIEETNE -

ST

B TR TR (2019a) - 96 ~ 101 ~ 106 FEFEKR T HERE - IHE
https://reurl.cc/1QbyzD -

W BB EFFHE (2009 ) BREBRBFEEHNARER - LA
https://reurl.cc/Y1lg4Yn -

B FE AR (2009c) - 0TEANEARERS - BH
https://reurl.cc/gv6eRX -

£ 131 H




EERENmAT > 20200 9 (2) > H 119-134

B OBRERE - BFANEE (2013) o FRERAILFMTA e A 5 A 2 it 9T - BBEHRE
T 59 (1) 113-145 -

B L EH (20014) - 1IEBEFEIKEHFHTBERL oM - HLE
https://goo.gl/6ymzMH -

B O EH (2018 ) WFEEHREFRABEREIBEKEELE - lULHE
https://reurl.cc/818ZMR

B HEHE (2018b) - WWHEEFRBNERABFHEMER - lLE
https://reurl.cc/18nVG -

B EEE (20192) - FEERE - 2E0 - BE - Tk - BERERER - HIE

https://reurl.cc/VaMOWR °

B O FHE (2019 ) - WEEFREZEBBSHRABMI oW - IE
http://stats.moe.gov.tw/files/analysis/107 all level.pdf °

B O EH (2019) - IFEHREFRABEREIBEKREEE - lULHE
https://reurl.cc/RdelLk9 -

B BEpEL (2019) - FHEANBFHE - HUE https:/reurl.cc/k52ybn ©

B (2017) - 10SAERBREREBLEE - 5 hups:/fis.ed/ySjuvt -

B EESEE (EF) (191) - HERESMNT (JFfEE © G. Psacharopolos & M.
Woodhall) » 2L * 71R§ » (JRZ AR © 1985)

W R FEEE (BF) (2000) - BIEsR (JRE#E © A Smith) - ZdL: 5k
B (B - 1776) -

B Baker, B. D. (2012). Revisiting the age-old question: Does money natter in
education?. Washington, DC: Albert Shanker Institute.

B Barro, R. J. (1991). Economic growth in a cross section of countries. The

quarterly journal of economics, 106(2), 407-443.

B Becker, G. (1964). Human Capital: A Theoretical and Empirical Analysis, with

£ 12 F



EERENmAT > 20200 9 (2) > H 119-134

Special Reference to Education. New York: National Bureau of Economic Research.

B Blundell, R., Dearden, L., Goodman, A., & Reed, H. (2000). The returns to
higher education in Britain: Evidence from a British cohort. The Economic Journal,
110 (461), 82-99.

B Johnstone, D. B., & Marcucci, P. N. (2007). Worldwide trends in higher
education finance: cost-sharing, student loans, and the support of academic research.
(Prepared for the UNESCO Forum on Higher Education). Retried from
http://www.gse.buffalo.edu/org/IntHigherEdFinance.html.

B Lucas, S. R. (2001). Effectively maintained inequality: Education transitions,
track mobility, and social background effects. American Journal of Sociology, 106(6),
1642-1690.

B Mankiw, N. G., Romer, D., & Weil, D. N. (1992). A contribution to the empirics
of economic growth. The quarterly journal of economics, 107(2), 407-437.

B Mincer, J. (1958). Investment in human capital and personal income distribution.
The journal of political economy, 66(4), 281-302.

B Mincer, J. (1974). Schooling, Experience, and Earnings. New York: Columbia

University Press.

B  OECD (2012). Education at a Glance 2012: OECD Indicators. OECD
Publishing: Paris. Retried from https://doi.org/10.1787/eag-2012-en.

B OECD (2014). OECD Science, Technology and Industry Outlook 2014. OECD
Publishing: Paris. Retried from https://doi.org/10.1787/sti_outlook-2014-en.

B  OECD (2015). Education at a Glance 2015: OECD Indicators. OECD
Publishing: Paris, Retried from https://doi.org/10.1787/eag-2015-en.

B  OECD (2017). Education at a Glance 2017: OECD Indicators. OECD
Publishing: Paris, https://doi.org/10.1787/eag-2017-en.

B OECD (2019). Educational attainment and labour-force: Trends in employment,

unemployment and inactivity rates, by educational attainment and age group status.

£ 133 H


https://stats.oecd.org/index.aspx?queryid=93193
https://stats.oecd.org/index.aspx?queryid=93193

EEBETmAT 0 202009 (2) 0 H 119-134

Retried from https://stats.oecd.org/#.

B Schultz, T. W. (1961). Investment in human capital. The American economic
review, 51(1), 1-17.

B Sewell, W. H., & Shah, V. P. (1967). Socioeconomic status, intelligence, and the
attitude of higher education. Sociology of Education, 40(1), 1-23.

B Trow, M. (1973). Problems in the transition from elite to mass higher education.

Berkeley, CA: Carnegie Commission on Higher Education.

B Walker, L., & Zhu, Y. (2013). The impact of university degrees on the lifecycle of
earnings: some further analysis. London: Department for Business, Innovating and
Skills.




	中文摘要
	Abstract
	壹、 前言
	一、 研究背景
	貳、 文獻探討
	一、人力資本論的教育觀點
	二、我國及OECD國家高等教育擴張情形

	參、 研究對象與方法
	肆、 研究結果
	一、高教經費分配層面
	二、高教升學機會層面
	三、高教勞動市場就業層面

	伍、結論與建議
	一、結論
	二、建議

	 行政院主計總處（2019a）。96、101、106年家庭收支調查報告。取自https://reurl.cc/1QbyzD。
	 行政院主計總處（2019b）。歷年教育程度別失業率 。取自https://reurl.cc/Ylq4Yn。
	 行政院主計總處（2019c）。107年人力運用調查報告。取自https://reurl.cc/gv6eRX。
	 林宜樺、許添明（2013）。我國私立技術校院財務運作之研究。教育研究集刊，59（1），113-145。
	 教育部（2014）。102學年度各級教育統計概況分析。取自https://goo.gl/6ymzMH。
	 教育部（2018a）。107年度教育統計指標之國際比較。取自https://reurl.cc/8l8ZMR
	 教育部（2018b）。107年度中央政府總預算教育部單位預算。取自https://reurl.cc/18nVG。
	 教育部（2019a）。歷年校數、教師、職員、班級、學生及畢業生數。取自https://reurl.cc/VaM0WR。
	 教育部（2019b）。107學年度各級教育統計概況分析。取自http://stats.moe.gov.tw/files/analysis/107_all_level.pdf。
	 教育部（2019c）。108年度教育統計指標之國際比較。取自https://reurl.cc/RdeLk9。
	 勞動部（2019）。初任人員薪資。取自https://reurl.cc/k52ybn。
	 審計部（2017）。105年中央政府總決算審核報告。取自https://is.gd/ySjuvt。
	 薛伯英主（主譯）（1991）。教育投資分析（原作者：G. Psacharopolos & M. Woodhall）。臺北：五南。（原著出版年：1985）。
	 謝宗林、李華夏（譯）（2000）。國富論（原作者：A. Smith）。臺北：先覺。（原著出版年：1776）。
	 Baker, B. D. (2012). Revisiting the age-old question: Does money natter in education?. Washington, DC: Albert Shanker Institute.
	 Barro, R. J. (1991). Economic growth in a cross section of countries. The quarterly journal of economics, 106(2), 407-443.
	 Becker, G. (1964). Human Capital: A Theoretical and Empirical Analysis, with Special Reference to Education. New York: National Bureau of Economic Research.
	 Blundell, R., Dearden, L., Goodman, A., & Reed, H. (2000). The returns to higher education in Britain: Evidence from a British cohort. The Economic Journal, 110 (461), 82-99.
	 Johnstone, D. B., & Marcucci, P. N. (2007). Worldwide trends in higher education finance: cost-sharing, student loans, and the support of academic research. (Prepared for the UNESCO Forum on Higher Education). Retried from http://www.gse.buffalo.edu...
	 Lucas, S. R. (2001). Effectively maintained inequality: Education transitions, track mobility, and social background effects. American Journal of Sociology, 106(6), 1642-1690.
	 Mankiw, N. G., Romer, D., & Weil, D. N. (1992). A contribution to the empirics of economic growth. The quarterly journal of economics, 107(2), 407-437.
	 Mincer, J. (1958). Investment in human capital and personal income distribution. The journal of political economy, 66(4), 281-302.
	 Mincer, J. (1974). Schooling, Experience, and Earnings. New York: Columbia University Press.
	 OECD (2012). Education at a Glance 2012: OECD Indicators. OECD Publishing: Paris. Retried from https://doi.org/10.1787/eag-2012-en.
	 OECD (2014). OECD Science, Technology and Industry Outlook 2014. OECD Publishing: Paris. Retried from https://doi.org/10.1787/sti_outlook-2014-en.
	 OECD (2015). Education at a Glance 2015: OECD Indicators. OECD Publishing: Paris, Retried from https://doi.org/10.1787/eag-2015-en.
	 OECD (2017). Education at a Glance 2017: OECD Indicators. OECD Publishing: Paris, https://doi.org/10.1787/eag-2017-en.
	 OECD (2019). Educational attainment and labour-force: Trends in employment, unemployment and inactivity rates, by educational attainment and age group status. Retried from https://stats.oecd.org/#.
	 Schultz, T. W. (1961). Investment in human capital. The American economic review, 51(1), 1-17.
	 Sewell, W. H., & Shah, V. P. (1967). Socioeconomic status, intelligence, and the attitude of higher education. Sociology of Education, 40(1), 1-23.
	 Trow, M. (1973). Problems in the transition from elite to mass higher education. Berkeley, CA: Carnegie Commission on Higher Education.
	 Walker, I., & Zhu, Y. (2013). The impact of university degrees on the lifecycle of earnings: some further analysis. London: Department for Business, Innovating and Skills.

