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SRS DESHEEREMUESHTEN R LS Rl RE T HEZERE
7 FEHHBIR BIEMHRIE N - HREGRBALEVRE S » TTANEEEE S - 8
W (performativity ) ~ BEHEETEERYREE - SR RS2 E A H B m B AR
RS E AU ~ IR R TAF S8 AR N2 sl R FE R (B & &R 2

( Sotardi, Thompson, & Brogt, 2019 ) -
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FTes o BRI RS » BURAIE R S R0 E B R E R IVE(R (New Zealand
Immigrant, 2022 ) - 4P = 5 R E VRO e RE & BB KR » fitsmér o tER
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